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Zaujem zamestnavatelov o Employers’ Interest in

sektorovy socialny dialdg

Sectoral Social Dialogue

Preco sa zamestnavatelia zapajaju (motivy) Why Employers Engage (Drivers)

Stabilita pracovnej sily - rieSenie nedostatku Labour Stability — address shortages, retain workers
pracovnikov, udrzanie zamestnancov

Predvidatelnost - znizovanie neistoty ohladom Predictability — reduce uncertainty to sectoral labour
sektorovych pracovnych standardov standards
Zladenie s EU - naplnenie smernice EU o minimélnej EU Alignment - meet EU minimum wage directive
mzde a EPSR & EPSR
EPSR: Eurdpsky pilier socidlnych prav EPRS: European Pillars of Social Rights
Nastroj v krizach - riadenie $okov Crisis Tool - manage shocks (inflation, energy, war)

(inflacia, energia, vojna)

Co zamestnavatelia ocakavaju od dialogu What Employers Want from Dialogue

Minimalne mzdy a Standardy - zabezpecenie Minimum Wages & Standards - ensure level
rovnocennych podmienok playing field
Bipartitné diskusie - zru¢nosti a $kolenia — u¢novské Bipartite Discussions - Skills & Training
programy, zvySovanie kvalifikacie - apprenticeships, upskilling
Partnerstvo — dovera a dialog presahujtci otazky miezd Partnership - trust-based dialogue beyond wages
Key Facts from SECCEE
Klucové fakty a priklady dobrej praxe .
tyap Y )P Best Practise:
Rumunsko: dohoda v bankovom sektore 2024 > Romania: 2024 banking sector agreement
pokrytie 100 % pracovne;j sily > 100% workforce covered
Cierna Hora: 7 platnych sektorovych dohod Montenegro: 7 sectoral agreements
in force
Madarsko: iba 1 u¢inna sektorova dohoda Hungary: only 1 effective sectoral
agreement
V 6 krajinach: nedostatok pracovnej sily bol Across 6 countries: labour shortages
na prvom mieste medzi tlakovymi faktormi ranked #1 pressure
Zaverecné posolstvo Closing Message
ZAMESTNAVATELIA VNIMAJU EMPLOYERS SEE SECTORAL DIALOGUE AS
SEKTOROVY DIALOG AKONASTROJPRE A TOOL FOR FAIR COMPETITION, SKILLS,
FEROVUKONKURENCIU,ROZVO] AND STABILITY - BEYOND WAGES.
ZRUCNOSTIA STABILITU-NIEIBA PRE
OBLASTMIEZD..
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Trendy a hnacie sily sektorového
socialneho dialogu v strednej a vychodnej
Eurépe (CEE)

Projekt SECCEE identifikoval sibor trendov, ktoré
formujt budtcnost sektorového socidlneho dialogu v
strednej a vychodnej Eurdpe. Kazdy trend je spojeny
s klt¢ovymi hnacimi silami a podporeny dokazmi z
komparativnej Stadie siedmich krajin.

1. Rastuci tlak na mzdy

* Hnacie sily: inflacia, naklady prace, vysoké naklady
na podnikanie, smernica EU o minimalnej mzde.

* Dokazy zo Studie: Rast miezd, inflacia a nedostatok
pracovnej sily na Slovensku a v Slovinsku vytvaraju
silny tlak na zvy$ovanie miezd a stimuluju sektorové
dohody.

2. Ekonomické spomalenie a nestabilita

* Hnacie sily: vojna na Ukrajine, ndklady na energiu,
geopolitické Soky.

* Dokazy zo stadie: Zamestnavatelia voznacili inflaciu
a ceny energii za hlavné obavy; v Madarsku a
Slovinsku krizy skor blokovali dialog nez ho
stimulov

3. Trvaly posun k flexibilnej praci

* Hnacie sily: zmena pracovnych navykov,
digitalizacia, potreba flexibilnej pracovnej sily.

*

Dokazy zo studie: Telepraca a atypické formy prace
sa stali trvalou sucastou trhu; ,pravo na odpojenie‘ je
stale predmetom diskusie a je slabo regulované.

4. Digitalizacia a umela inteligencia na

pracovisku
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Trends and Driving Forces in Sectoral

Social Dialogue in CEE

The SECCEE project identified a set of trends shaping
the future of sectoral social dialogue in Central and
Eastern Europe. Each trend is linked to key driving
forces and supported by evidence from the comparative
study of 6 countries

1. Rising Wage Pressures

% Inflation, labour cost, high cost of doing business,
EU minimum wage directive.

% Rising wages, inflation, and labour shortages in
Slovakia and Slovenia are creating strong upward
pressure on wages and driving sectoral agreements.

2. Economic Slowdown and Instability

% War in Ukraine, energy costs, geopolitical shocks.

* Employers across all countries ranked inflation and
energy as top concerns; in Hungary and Slovenia,
crises obstructed dialogue rather than stimulating it.

3. Permanent Shift to Flexible Work

* Changing working habits, digitalisation, need for
flexible workforce.

* Telework and atypical forms of work have become
permanent features; “right to disconnect” remains

debated but weakly regulated.

4. Digitalisation and AI in the Workplace

% Hnacie sily: technologické zmeny, vzdelavacie
systémy, nestlad zru¢nosti.

* Dokazy zo $tadie: Slovensko kladie doraz
na celozivotné vzdelavanie a rekvalifikdciu;
zamestnavatelia uznavaja potrebu digitalnych
zruénosti, ale hodnotia ich niZsie neZ inflaciu a
nedostatok pracovnej sily.

5. Kyberbezpec¢nost a digitalne rizika

* Hnacie sily: rychla digitalizacia, rasttice kybernetické
hrozby.

% Dokazy zo $tudie: Vysledky prieskumu ukazuju
vysoky podiel odpovedi ,neviem® > nizka
informovanost v ramci socialneho dialogu.

% Technological change, education systems, skills
mismatch.

* Slovakia prioritises lifelong learning and retraining;
employers acknowledge need for digital skills but
rank them lower than inflation and labour shortages.

5. Cybersecurity and Digital Risks

* Rapid digitalisation, rising cyber threats.

% Survey results show a high proportion of “don’t
know” answers > low awareness in social dialogue.

% Hajtoerok / Driving forces
- Kutatési eredmény / Study evidence
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6. Rozsirovanie pravnej a socialnej
ochrany

* Hnacie sily: smernice EU, meniace sa pracovné
navyky.

% Dokazy zo $tudie: Zamestnavatelia vo vsetkych
krajinach hodnotili rovnost pohlavi, starnutie
pracovne;j sily a prevenciu obtazovania ako najnizsie

priority.

7. Rastuice prijmové nerovnosti

% Hnacie sily: nedostatok pracovnej sily, vylucenie
MSP, mzdové rozdiely.

* Dokazy zo Studie: Iba 31 % oslovenych firiem
je velkych, no hostia dve tretiny odborov; MSP
zostavaju vacsinou mimo socialneho dialogu.

8. Zmena klimy a rizika na trhu prace

* Hnacie sily: klimatickd zmena, obnovitelné zdroje,
energeticka zavislost.

% Dokazy zo $tudie: Zamestnavatelia povazuju
klimatické otazky za irelevantné pre dialdg; studia
ukazuje obmedzené uznanie v cestovnom ruchu a
polnohospodarstve.

9. Zelena transformacia a ESG agendy

* Hnacie sily: Zelend dohoda EU, vlidne stimuly,
néklady na energiu.

% Dokazy zo studie: ESG je marginalne v rokovaniach;
vacsie podniky v Rumunsku a Srbsku zapajaji
zamestnancov do rozhodovania o ESG otazkach.

10. Mobilita pracovnej sily

a demografické zmeny

% Hnacie sily: migrdcia, ttek pred ekonomickymi
tazkostami, starnuca pracovna sila.

% Dokazy zo $tudie: Nedostatok pracovnej sily je
konzistentne najvac¢sou obavou zamestnavatelov;
odliv mozgov pokracuje do zapadnej Eurépy.
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6. Expanding Legal and Social Protections

* EU directives, evolving working habits.

* Employers across countries rank gender equality,
ageing, and harassment prevention as lowest
priorities;

7. Growing Income Inequalities

% Labour shortages, SME exclusion, wage gaps.

% Only 31% of surveyed firms are large, yet they host
two-thirds of unions; SMEs remain largely outside
social dialogue.

8. Climate Change and Labour Market

Risks

% Climate change, renewables, energy dependence.

* Employers consider climate issues irrelevant for
dialogue; The study shows limited recognition in
tourism and agriculture.

9. Green Transition and ESG Agendas

* EU Green Deal, government incentives, energy costs.

% ESG is marginal in bargaining; larger firms in
Romania and Serbia show employee involvement in
ESG decisions.

10. Labour Mobility and Demographic

Change

% Migration, escape from economic hardship, ageing
workforce.

% Labour shortages consistently identified as the top
employer concern; brain drain continues to Western
Europe.

% Hajtoerok / Driving forces
- Kutatési eredmény / Study evidence
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Zaver

Analyza ukazuje, Ze sektorovy socialny dialég v strednej
a vychodnej Eurdpe zostava fragmentovany a reaktivny,
¢asto obmedzeny na otazky miezd. Napriek tomu
zamestnavatelia aj odbory uznavaju jeho potencidl riesit
nedostatok pracovnej sily, rozvoj zru¢nosti, férovi
konkurenciu a odolnost voci krizam. Buduci
orientovany dialég musi rozsirit svoju agendu o
digitalizaciu, zelent transforméciu a socidlne ochrany.

Projekt SEC-CEE - Zlepsenie porozumenia tlohe
sektorového socidlneho dialogu v ére viacerych kriz v
strednej a vychodnej Eurdpe (¢. projektu 101126461)
koordinovala BusinessHungary (MGYOSZ) v
partnerstve so zamestnavatelskymi a podnikatelskymi
organizaciami zo Slovenska, Slovinska, Rumunska,
Srbska a Ciernej Hory, ndrodnymi odborovymi
konfederaciami z Madarska, Slovinska, Slovenska,
Srbska a Ciernej Hory a E6tvés Lordnd University
(ELTE, Madarsko) ako vyskumnym partnerom. Projekt
skiimal stav a buducnost sektorového socialneho
dialégu a kolektivneho vyjedndvania v regione, so
zameranim na dopady nedavnych kriz (COVID-19,
vojna na Ukrajine, inflacia, energeticky $ok) a ulohu
dial6gu pri rieseni nedostatku pracovnej sily, rozvoji
zru¢nosti, digitalizacii, zelenej transformacii a férovej
konkurencii.

Studiu najdete na tomto odkaze:
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Conclusion

The analysis shows that sectoral social dialogue in CEE
remains fragmented and reactive, often limited to wages.
Yet employers and unions alike recognise its potential
to address labour shortages, skills development, fair
competition, and crisis resilience. Future-oriented
dialogue must broaden its agenda to include
digitalisation, green transition, and social protections.
The project SEC-CEE - Improving the understanding
of the role of sectoral social dialogue in the era of
multiple crises in Central and Eastern Europe (Project
No. 101126461) was coordinated by BusinessHungary
(MGYOSZ), in partnership with employers’ and business
associations from Slovakia, Slovenia, Romania, Serbia,
and Montenegro, national trade union confederations
from Hungary, Slovenia, Slovakia, Serbia, and
Montenegro, and E6tvos Lorand University (ELTE,
Hungary) as research partner. The project explored the
state and future of sectoral social dialogue and collective
bargaining in the region, focusing on the effects of recent
crises (COVID-19, the war in Ukraine, inflation, and the
energy shock) and the role of dialogue in responding to
labour shortages, skills development, digitalisation, the
green transition, and fair competition.

https://www.ruzsr.sk/sk/article/sec-cee-studia-o-sektorovom-socialnom-dialogu-v-strednej-a-vychodnej-europe-/
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